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F O R E W O R D 

The last edition of the Vigilance Manual Volume I, was brought out in 1982. 
Since then, there have been periodical revisions/modifications to the various rules. 
Besides, a number of executive instructions have also been issued by the Commission 
and the Government of India. The present volume has been updated and revised, 
incorporating the changes which took place in the interregnum 

The Manual is intended to be a ready reference book in regard to various 
aspects of vigilance administration. However, this does not supersede the concerned 
rules and orders issued by Government. 

Shri K.L. Ahuja, Under Secretary in the Commission has put in lot of effort in 
bringing out this revised edition. The work was supervised by Shri A.K. Garde, 
Secretary to the Commission. I compliment them both. 

The Commission will welcome suggestions aimed at correcting inadvertent 
errors or omissions which may have crept into this volume or for improvement of this 
volume. 

T.U. VIJAYASEKHARAN 
Central Vigilance Commissioner 

New Delhi 
30th July, 1991 
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